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Special Observance
LGBT Pride Month

I
Theme: To be Announced

Lesbian, Gay, Bisexual and Transgender Pride Month commemorates the events of
June 1969 and works to achieve equal justice and equal opportunity for LGBT
. Americans. In June of 1969, patrons and supporters of the Stonewall Inn in New York
City staged an uprising to resist the police harassment and persecution to which LGBT
Americans were commonly subjected. This uprising marks the beginning of a
- movement to outlaw discriminatory laws and practices against LGBT Americans.

By
A Unias

On June 1, 2009, President Obama issued Proclamation No. 8387 for Lesbian, Gay,
Bisexual and Transgender Pride Month. In this proclamation the President pointed to
the contributions made by LGBT Americans both in promoting equal rights to all
regardless of sexual orientation or gender identity and in broader initiatives such as
the response to the global HIV pandemic.

Designed by San Francisco artist Gilbert Baker in 1978, the rainbow flag is a symbol of
LGBT pride and LGBT social movements. The colors reflect the diversity of the LGBT
community, and the flag is often used as a symbol of gay pride in both the LGBT
community and LGBT rights marches.

Baker served in the U.S. Army from 1970 to 1972 and was stationed in San Francisco
at the beginning of the gay rights movement. After his honorable discharge from the
military, he taught himself to sew.

The most common variant consists of six stripes, with the colors red
(life), orange (healing), yellow (sunlight), green (nature), blue
(serenity), and violet (spirit). The flag is commonly flown horizontally,
with the red stripe on top, as it would be in a natural rainbow.

Dr. Frank E. Kameny fought for gay rights more than a decade before the
Stonewall riots. He served in World War I, and later as a civil service astronomer
with the U.S. Army Map Service.

Reference: http://www.deomi.org
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Monthly EEO Training fi'le

What is DEOCS? —=
DEOCS is Defense Equal Opportunity Management Institute (DEOMI)
Organizational Climate Survey (DEOCS)

The DEOCS is a commander’'s management tool that allows them to proactively assess critical organizational
climate dimensions that can impact the organization’s mission. This voluntary survey is designed to
assess the “shared perceptions” of respondents about formal or informal policies and practices. The
survey assesses 23 climate factors by posing questions that survey takers respond to using a four-
point scale.

The questionnaire focus on four primary areas:

1) Military Equal Opportunity (EO)

2) Civilian Equal Employment Opportunity (EEO)

3) Organizational Effectiveness (OE)

4) Perceptions of Discrimination/Sexual Harassment and Sexual Assault Prevention & Response
(SAPR)

The DEOCS is using the online version only. The survey takes about 25 minutes to complete, and
provides multiple opportunities for respondents to enter their personalized comments. In order to
generate a DEOCS report, a minimum of 16 assigned personnel must complete the survey.

A total of 15 sub-breakouts are allowed for larger organizations. This allows for a deeper level of
analysis that can help determine if an organization is above average, average, or below their Service
average.

Respondents’ anonymity is protected when completing the online survey by using a computer-
generated, untraceable password. In addition, no personally identifying information (PII) is collected.

The survey will not display group data unless at least five members of that demographic completes the
survey, further protecting the anonymity of survey participants.

Commanders can add up to 10 locally-developed questions (LDQs) and five-short answer questions
(SAQs) to their survey, helping them target specific areas of concern.

To find out more information about DEOCS go to: http://www.deomi.org

Reference: http://www.deomi.org
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Monthly EEO Training Continued

Congratulations!

Congratulate our newest Equal Opportunity Leaders (EOLs)
These Soldiers have successfully completed the 60 hour
Equal Opportunity Leader Course at Camp Smith 20 - 25 Mar 17:

CPT Melanie Padilla, 42ID

SSG Jesus Aquino, 42ID

SGT Jefferey Culver, 42ID

CPT Jennifer Sheringham, JFHQ

SS56 Erin Armstrong, JFHQ

SGT Alex Dukharan, 42ID

ILT Elissa Ho, 53TC

S56G Jeramy Baldwin, 53TC

SGT Adriel Feliciano, 53TC

ILT Sean Tong, 42ID

556G Thomas Garbarini, 42ID

SGT Tymothy Finger, 42ID

2LT Jennifer Alvarez, 53TC

556G Jody Hackemer, JFHQ

SGT Jennifer Harmon, 42ID

2L T Micahel Edwards, 42ID

SSG6 Diana Jose-Garcia, 42ID

SGT Anthony Marin, 42ID

2LT Olin Miller, 42ID

SS6G Jennilla Max-Faults, 53TC

SGT Adalberto Rivera, 42ID

MSG Myles Beecham, JFHQ

556G Michael Mora, JFHQ

SGT Brittany Ruso, 42ID

MSG Ashvin Thimmaiah, JFHQ

SSG William St John, 53TC

SGT Jami Steiner, JFHQ

SFC Sharon Rimal, 53TC

SGT Daniel Acosta, 53TC

SGT Davon Thomas, 42ID

SFC Gerard Simon, JFHQ

SGT Jefferey Barker, 42ID

SGT Shibin Varghese, 53TC

SFC Dumahi Wallace, 53TC

SGT Stephan Cadet, 42ID

SGT Kevin Ward, 53TC

SFC Darrick Zwack, JFHQ

SGT Frank Cagnina, 42ID

Duties and Responsibilities of EOL'S:

Assist commanders in recognition of detractors from a healthy unity EO climate.

Assist commanders in the conduct of unit climate assessments.
Prepare and assist the commander in the conduct of EO training.
Establish and maintain liaison with their EOLs and with the EOA at higher headquarters.

Assist commanders and assigned project officers in preparing and conducting ethnic observances
and special commemorations.

Refer complainant to appropriate agency for assistance.
Serve as a resource person for EO matters in the unit.
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Did you Know?
Company level and above are required to have a minimum of one EOL appointed in the rank of E-5 or
above. If deploying, organizations will have two EOLs appointed.
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0@ Special Emphasis Program Council
(SEPC)

This council is a joint Army and Air initiative of full-time support personnel appointed to Special
Emphasis Program Manager (SEPM) positions. The SEPC represents a federally recognized
minority group and promotes the interests and advancement of their respective constituents.

Mission:

To improve the status of minorities and protective classes. The ultimate responsibility for the
SEPC belongs to management and leadership. However, Special Emphasis Program Managers
(SEPMSs) are responsible for assisting management in actions that will enhance the employment

status of these groups.

Vision:
Analyze, Advise, Liaison and Advocate

Goal:
SEPMs recognize the optimum readiness of the New York National Guard depends on the
active inclusion of all groups supporting excellence in military and civilian performance.

SEPM Vacancies:
Federal Women’s Program Manager (ARNG)
Persons with Disabilities Manager (ARNG)
Asian & Pacific Islander Program Manager (ANG)
**These are not full-time positions, they are additional duties.**

Upcoming SEPC Meeting:
24 May 2017, 1000 Hours, JFHQ, HRO, Room 405

If you would like to join us and can’t make it to Latham, you can call in for the teleconference.
Call or email the below individuals to be added to the teleconference or meeting.

=To become a member of the SEPC please contact:
Capt Ashley FitzGibbon, (518) 786-4733 ashley.n.fitzgibbon.mil@mail.mil or

MSgt Donna Torres, (518)786-4621 donna.m.torres.mil@mail.mil
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SPECIAL EMPHASIS PROGRAM COUNCIL

Program Director Capt Ashley FitzGibbon, (518) 786-4733
JFHQ, Latham
ashley.n.fitzgibbon.mil@mail.mil
African American Program Mgr. (ARNG) SFC Lamont Pugh, (914) 945-7430
Camp Smith, Westchester County
lamont.m.pugh.mil@mail.mil

Federal Women’s Program Mgr. (ARNG) VACANT

Federal Women’s Program Mgr. (ANG) MSgt Donna Torres, (518) 786-4621
JFHQ, Latham
donna.m.torres.mil@mail.mil

Persons with Disabilities Mgr. (ANG) Capt Ashley FitzGibbon, (518) 786-4733
JFHQ, Latham
ashley.n.fitzgibbon.mil@mail.mil

Persons with Disabilities Mgr. (Alternate) VACANT

Hispanic Program Mgr. (ANG) SSgt Anibal Verdejo, Ill, (315) 334-6831
EADS, Rome
anibal.verdejo.mil@mail.mil

Hispanic Program Mgr. (Alternate, ANG) 1Lt Jose Ortiz, (315) 334-6721
EADS, Rome
jose.o.ortiz10.mil@mail.mil

Hispanic Program Mgr. (ARNG) SGT Juan Portillo, (716) 601-4033

Det. 1 — 3/126th AVN, Rochester
juan.a.portillo.mil@mail.mil
Native-American Indian Program Mgr. (ARNG) CPT Jean Kratzer, (518) 786-

4458 Watervleit Arsenal
jean.kratzer.mil@mail.mil

Native American Indian Program Mgr. (ANG) MSgt Venita Jackson, (716) 236-2518
107 AW, Niagara Falls
VenitaJackson@ang.af.mil

Asian & Pacific Islander Program Mgr. (ARNG) | SFC Theresa Barone-Lopez, (518) 285-5848
101™"' Signal BN, Yonkers
theresa.baronelopez.mil@mail.mil
Asian & Pacific Islander Program Mgr. MAJ Henry Wong, (917) 562-9106
(Alternate, ARNG) 369 Sustain. Brig, Harlem
henry.wong@us.army.mil

Asian & Pacific Islander Program Mgr. (ANG) VACANT

|
Quote

Despite everything, I believe that people are really good at heart.
- Anne Frank
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